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Thegoal of this webinar is to educate community corrections profe
on effective case planning strategies foatie praklease stages of
reentry.

By the conclusion of this webinar, participants will be able to:
. Differentiate between case planning and case management
. Define the purpose of a case plan atdhd pomkelease stages g

- Identify and discuss key elements of an effective case plan d

- Identify and discuss key elements of an effective case plan d

™
Learning ©bjectives

reentry.
prerelease stage of reentry.

posirelease stage of reentry.
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Pre-release preparation
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When Should: Pre
Preparatlor‘

ﬁl

Preparation should . be
Intake

Plans should be de\m aﬂ%welea@s&

AL

A Force for Positive |||

N A




™

Risk-Need Principles

- What are therisks?

G S G

- How do you minimize risks by addressing theaeed<’
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Institutional Programming

. Evidence based programs

- Prioritization of enrollment |
- Incentives for participation %
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AWhen?
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JTransition
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Be prepared to make adjustments
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Post-release supervision
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Involve the'Right Partners

Employkﬁ,ent )

Housing
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One:Size Does

Not Fit All

- Supervision must be
matched to individua

needs

Individuals can be

classified according t

several characteristic
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Be BothReactive:& Rroactive

Foresight
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